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Wat is KIVI?

« Beroepsvereniging van ingenieurs
—20.000 ingenieurs
— Actieve organisatie

* Visie en missie
— Engineer your Career
— Improve our Society
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cv PORTFOLIO

A good portfolio meets two main goals:

PRESENT YOURSELF TO OTHERS
Clear enough to give others insight into your work,
VS roles and your strengths.

SELF ANALYSIS

Detailed enough to use as a means for strategy

PO RT Fo LI 0 and self reflection:

What do my experiences add up to?
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Engineering Society
5 Competence Areas Activities and experiences International Framework
* Each competence area is defined with sub- + Activities and experiences are connected with * Internationally recognized as a framework for
competencies, which provides guidelines for competencies. That provides a reference framework.  professional engineers.
a system-oriented profile
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De Haagse Hogeschool competenties
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COMPETENCE A COMPETENCE B COMPETENCE C COMPETENCE D COMPETENCE E
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Ontwerpen Managen

Realiseren



Online Professional Development Tool © KIVI

Exclusief voor Kivi-leden
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Plan and record Streamline

Divide goals into steps and see which .
competencies you develop

Set goals per competence or align
personalised labels with study or
work.

* Daily activities and tasks all add up
e Simultaneously build your portfolio .

Integrated with Professional
Registration.

COMPETENCE PROAILE  PLAN GOALS COMPETENCE OVER TIME  FUNCTION PROFILE

DASHBOARD PLANS REPORTS ANALYSIS

40%

e Customise and export reports to
suit individual needs.
* For analysis and self-reflection
e Share and discuss your work and
experience with others



Engineer your career “KIVIL

« Center of Expertise HUB
— Human Capital for Building Technology

* Inzet KIVI:

— een gedeeld competentie raamwerk voor
learningcommunicties en hybride
leeromgevingen

— digitale aansluiting borgen door portfolio
— online kennisplatform
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D E H I ‘A G S E @ Links v £~ Welcome Karel Molenaar v

HOGESCHOOL

DASHBOARD

Development Plan 2017 #Edit [ Create
TO DO IN PROGRESS COMPLETED
‘Leadership for Engineers' course Professional ethics for Bezoek MARIN
) Target date: March 9 = engineers: course 01 Completed: January 25
8 Target date: January 19
< Robot Ethics, Human Rights and © Data Science and Sports
Autonomous Weapons: lecture ' start discussion group Completed: January 25
— - ) H&S Audit Report
Nieuwjaarsreceptie met Completed: January 25
" presentatie
Target date: February 8 Finish quarterly report: Q1
2 2017 01
Evaluate effectiveness of drill Completed: January 25

// head design

(%) Target date: February 1 Soft skills training in oil & gas

Completed: January 25

Find suitable participants for study
Completed: January 25

ADD TASK
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